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April 1, 2021 – March 31, 2022

I.  VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

	Job Title
	Recruitment Sources (“RS”) Used to Fill Vacancy
	RS Referring Hiree

	Sales Assistant
	1-29, 32-49
	8
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II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”)

	RS
Number
	RS Information
	Source Entitled
to Vacancy
Notification?
(Yes/No)
	No. of Interviewees Referred by RS

Over
Reporting Period

	1
	Cumulus Careers Website

https://cumulusmedia.jobs.net/en-US/  
	N
	2

	2
	https://www.adzuna.com/   
	N
	0

	3
	https://www.jobisjob.com/m   
	N
	0

	4
	https://www.myjobhelper.com/    
	N
	0

	5
	https://jobs.oodle.com/careers/careers/   
	N
	0

	6
	https://www.jobspider.com/   
	N
	0

	7
	https://www.trovit.com/    
	N
	0

	8
	https://www.indeed.com/   (not directly contacted by SEU)
	N
	2

	9
	https://www.glassdoor.com/index.htm   (not directly contacted by SEU)
	N
	0

	10
	https://www.linkedin.com/jobs/    (not directly contacted by SEU)
	N
	1

	11
	www.abilitiesinjobs.com
	N
	0

	12
	www.asianinjobs.com
	N
	0

	13
	www.blackinjobs.com
	N
	0

	14
	www.hispanicinjobs.com
	N
	0

	15
	www.lgbtqinjobs.com
	N
	0

	16
	www.diversityinjobs.com
	N
	0

	17
	www.seniorsinjobs.com
	N
	0

	18
	www.womeninjobs.com
	N
	0

	19
	www.JOFDAV.com
	N
	0

	20
	www.disAbledperson.com
	N
	0

	21
	//www.hireblacknow.com/
	N
	0

	22
	https://www.hispanicjobexchange.com
	N
	0

	23
	https://www.africanamericanjobsearch.com
	N
	0

	24
	https://www.asianjobsearch.com
	N
	0

	25
	https://www.lgbtjobsearch.com
	N
	0

	26
	https://www.disabledjobseekers.com
	N
	0

	27
	https://www.usdiversityjobsearch.com
	N
	0

	28
	https://veterancareercenter.com
	N
	0

	29
	https://www.seniorstowork.com
	N
	0

	30
	Employee Referral
	N
	0

	31
	Internal Promotion
	N
	0

	32
	East Tennessee Human Resource Agency, Inc.

728 E-Emory Valley Rd

Oak Ridge, TN 37830

kcox@ethra.org
	N
	0

	33
	Hero 2 Hired

TN

vernon.j.nelson.ctr@mail.mil
	N
	0

	34
	University of TN Career Services

1015 Phillip Fulmer Way

Knoxville, TN 37916

865-974-5435

mmahoney@utk.edu
	N
	0

	35
	Careers for Students with disabilities

100 Dunford Hall

Knoxville, TN 37916

865-974-7148

amuir@cosdonline.org
	N
	0

	36
	Urban League of Knoxville

1514 East 5th Avenue

Knoxville, TN 37917

865-524-5511

bmyers@thekaul.org
	N
	0

	37
	Wounded Warrior Project

223 Rosa L. Parks Ave, Suite 301

Nashville, TN 37203

615-782-7226

hpeck@woundedwarriorproject.org

jmoore@woundedwarriorproject.org
	N
	0

	38
	CAC/ Workforce Connections

2700 Middlebrook Pike

Knoxville, TN 37921

865-594-6930

ginger.armstrong@tn.gov

stacy.spangler@cacwfc.org

david.m.webb@tn.gov

santosmartin@etsu.edu

tatecl@mail.etsu.edu

woolardc@etsu.edu
	N
	0

	39
	Tennessee Career Center at Sevierville

1216 Graduate Drive

Sevierville, TN 37862

865-543-4437

charlotte.ely@tn.gov

sevierville.ajc@tn.gov

overcum@etsu.edu

pgibbons@douglascherokee.org

terry.poston@tn.gov

daniel.kearney@tn.gov

robert.stamper@tn.gov
	N
	0

	40
	American Job Center at Lenoir City 

100 West Broadway, Suite 141

Lenoir City, TN 37771

865-312-7735

prentis.frye@tcatjacksboro.edu
	N
	0

	41
	Southeast Kentucky Community and Technical College-Middlesboro Campus

100 College Rd.

Middlesboro, KY 40965

606-248-0768

joe.sutton@kctcs.edu

felicia.carroll@kctcs.edu

kim.hobbsl@kctcs.edu
	N
	0

	42
	American Job Center at Oak Ridge
136 S Illinois Avenue

Oak Ridge, TN 37830

865-483-7474

adina.chumley@tn.gov
	N
	0

	43
	American Job Center at Alcoa
366 Glascock Street, Suite 120

Alcoa, TN 37701

865-379-5525

viki.weeks@tn.gov

david.pope@tn.gov
	N
	0

	TOTAL INTERVIEWEES OVER REPORTING PERIOD       
	5
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III.  RECRUITMENT INITIATIVES

	
	Type of Recruitment Initiative
(Menu Selection)
	Brief Description of Activity

	1
	Co-Host Virtual Job Fair
	From June 1, 2021 to June 30, 2021, Cumulus-Knoxville co-hosted the 2020 TN Virtual Job Fair, in conjunction with the four other Cumulus Tennessee markets, via the website www.tnjobfair.com.  This job fair was designed to encourage businesses interested in hiring across the State to participate.  Job openings within Cumulus markets were also spotlighted.  The Cumulus Tennessee markets solicited employers, organized all logistical aspects of the event, and assisted the participating employers through the process.  The virtual job fair was heavily promoted over the air, inviting listeners to visit the website.  The Tennessee markets also displayed digital banner advertisements on station websites and on various local digital advertising banners.  Job seekers were provided an opportunity to contact potential Tennessee employers via the website throughout this time period. 

	2
	Co-Host Virtual Job Fair
	From October 1, through October 29, 2021, Cumulus-Knoxville co-hosted the 2021 TN Virtual Job Fair, in conjunction with the four other Cumulus Tennessee markets, via the website www.tnjobfair.com.  This job fair was designed to encourage businesses interested in hiring across the State to participate.  Job openings within Cumulus markets were also spotlighted.  The Cumulus Tennessee markets solicited employers, organized all logistical aspects of the event, and assisted the participating employers through the process.  The virtual job fair was heavily promoted over the air, inviting listeners to visit the website.  The Tennessee markets also displayed digital banner advertisements on station websites and on various local digital advertising banners.  Job seekers were provided an opportunity to contact potential Tennessee employers via the website throughout this time period.  

	3
	Management-level training concerning methods of ensuring equal employment opportunity and preventing discrimination
	On July 22, 2021, our SEU’s Market Manager took part in a presentation by Brooks Scott entitled, Conversations of Race & Allyship in the Workplace.  During his presentation he emphasized the importance of learning better ways to communicate to create a healthier workplace environment.  He discussed managing unconscious biases, team building around values, learning specific skills and tactics to navigate sensitive conversation, understanding how to give useful feedback, and encouraged attendees to hire, promote and acknowledge people who don’t look, think, act, and problem solve like them.

	4
	Management-level training regarding methods of ensuring equal employment opportunity and prevention of discrimination and harassment
	During the month of December 2021, our SEU participated in harassment prevention training.  All hiring managers—Market Manager, Operations Manager, and Business Manager—as well as the entire staff were required to complete a course prepared by Mineral entitled, “Harassment Prevention.”  The course presented best practices for updating policies and procedures, reporting incidents, and following up on complaints.  In order to obtain a certificate of participation, managers were required to take a quiz following their completion of the tutorial.

	5
	Management-level training regarding Diversity, Equity, and Inclusion
	During the month of December 2021, this SEU participated in Diversity, Equity, and Inclusion training.  All hiring managers—Market Manager, Operations Manager, and Business Manager—as well as the entire staff were required to complete courses on-line using ThinkZoom.  Participants viewed five segments entitled “Working Well With Others,” which addressed the meaning of diversity, the diversity continuum, the mistake of stereotyping, the power of inclusion, and diversity = greatness.

	6
	Management-level training concerning methods of ensuring equal employment opportunity and preventing discrimination
	On August 18, 2021, our SEU’s Market Manager participated in a presentation conducted by Merging Path Coaching entitled, Managing Unconscious Bias.  This session focused on managing teams without a bias.

	7
	Participate in event sponsored by or on behalf of an educational institution related to careers in broadcasting
	On October 5, 2021, one of our On-Air Personalities was invited to attended Brian Canever's Broadcast Writing class in the Communications department at the University of Tennessee.  He/she shared details about his/her job, discussed the variety of careers opportunites available in the Broadcast industry, shared information about the education/skill sets necessary for success in the radio, and highlighted openings within our SEU.  Interested job seekers were encouraged to visit the Cumulus career-site (the link was provided) and submit an application. 

	8
	Participate in event sponsored by or on behalf of an educational institution related to careers in broadcasting
	On March 24, 2021, our Operations Manager participated in the University of Tennessee, Knoxville’s Media and Entertainment Mingle.  The Operations Manager spoke to the group the variety of careers opportunites available in the Broadcast industry, shared information about the education/skill sets necessary for success in the radio, and highlighted openings within our SEU.  Interested job seekers were encouraged to visit the Cumulus career-site (the link was provided) and submit an application.

	9
	Participate in event sponsored by or on behalf of an educational institution related to careers in broadcasting
	On September 15, 202, our WIVK Promotions Director was invited to speak to to the Media Promotions Class at the University of Tennessee about her job duties in radio promotions.  She also discussed current open promotions positions with Cumulus Radio Group in Knoxville, and gave job seekers the link to our career-site to view/apply for roles of interest.


� This Report provides recruitment data collected from April 1, 2021 through March 21, 2022.  
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